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Welcome to StaffingForce ...

StaffingForce is a recognized leader in the staffing industry, serving a base of clients
ranging from the Fortune 500 to medium-sized businesses and entrepreneurial start-
ups.

Full Service

= Direct Staffing

= |nterim Staffing

= Consulting Services
= Qutsourcing Services

High Tech & Soft Touch

» FREE career management tools
» FREE resume search assistance
» FREE resume alerts

» FREE confidential job postings

= Professional assistance & support
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http://www.staffingforce.com/

Our Beliefs ...

Values:
We are guided by four core values. We pledge to adhere to these values, and ask
everyone that we work with to do the same.

= Respect everyone
= Provide honest and open communication
= Always do what is right

» Provide timely and consistent follow-up

Mission:

Vision:
Our vision is to become the leading global provide
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Direct Staffing ...

As specialists in contingency staffing, we provide a means for clients to hire the highest-

quality professionals seeking the challenges and rewards of becoming full-time employees.
We charge a fee only after a successful hire.

Our extensive industry and occupational specialty expertise enables us to provide
permanent executive, middle management and staff-level solutions at a level above and
beyond that which most clients and candidates expect.

© 2011 StaffingForce




Interim Staffing ..

We provide organizations of all sizes with highly specialized, highly skilled senior-level
consultants and professional temporaries on a project and interim basis, helping them
complete challenging projects on time and more cost-effectively.

Senior-level Consultants: We work hard to carefully match the expertise of each
senior-level consultant with the skill-specific knowledge required of each particular
project. That way, we can be sure you're matched with a professional who possesses
the experience and ability to help your senior management meet critical business
challenges — and deliver the results you need.

Professional Temps: We distinguish between senior-level consultants and
professional temporaries based upon the supplemental nature of temporary ser\nc’esmj .

comparison with the highly skilled, highly specialized services of our senlor-‘revelf—
consultants. i X

fa iindie il the
ues, payroll and tax processing,
ce protection. You pay only for the

We Handle Everything: We put the employee on our payroll
human resources and benefits administration |
employer taxes, worker's compensation and |nsu-
hours you approve. It's easy!
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Consulting Services ...

Our consulting services are designed to help you achieve outstanding performance
through your employees. Upon request we can provide :

Assessment Solutions

= Psychological Testing
= Job Skills Valuation

= Background Verification

Organization Effectiveness Solutions
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ApexUNI ...

ApexUNI is a strategic business service of StaffingForce. Significantly increase your
resources for a fraction of the cost of doing it in-house, help your organization improve
operating-expense targets and increase profitability through ApexUNI.

Our services include:

» Custom Application Development

= Managed Services

= Wireless Applications

= Business Process Outsourcing

= Re-engineering & Migration Services
= Software Testing

= Technical Support

= Consulting

WWW.apexuni.com
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Social Media Strategy ...

Our Social Media Strategy is designed as an outreach of our recruiting, career
management and staffing services to achieve specific, measurable results by engaging
exactly the kind of candidates and prospects you want to hire.

Corporate Channels:

LinkedIn

Twitter

Facebook
YouTube
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http://www.linkedin.com/groups?about=&gid=134934&trk=anet_ug_grppro
http://twitter.com/staffingforce
http://www.facebook.com/pages/StaffingForce/106702916018247?sk=info
http://www.youtube.com/staffingforce

Methodology ...

= Team Concept - Best practices for Human Capital Solutions
= Pay For Performance Compensation Program
= Optimization addressing candidate identification, delivery & results

= Qur business model is designed to reduce your cost per hire while expediting
the time it takes to fulfill your staffing objectives

= Complete visibility at all times
= Emphasis on long term relationships that you can trust

= Competitive rates

Foundation Inc.

www.staffingforcefoundation.org
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Strengths ...

=  Strong proprietary-centric targeted databases

= Strong management, ethical practices; compelling track record
= Along-term approach to business and relationships

= One of a kind Staffing Platform

= Talent sourcing expertise & access to worldwide talent pool

= Adherence to standards, innovational processes and customized solutions >
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Next Steps ...

= Discuss & identify your specific staffing needs

= Set expectations & define responsibilities

= Confirm necessary timelines & outline deliverables
» Define & implement formal communication plan

= Authorize & implement warranted staffing spend

= Engage the team & commence staffing execution

= Provide continued team and executive support
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Esther Dacanay

Career Consultant
StaffingForce Marketing & Creative Solutions
Specializing in Marketing, Media, Creative & IT Staffing

619-379-9403 (BlackBerry)
esther@ StaffingForce.com
https://www.StaffingForce.com/ScribeWorks

As a veteran journalist and freelance writer for various corporations and industries, | understand the pressures that come
with working in the public relations, marketing, media, and creative professions. My background includes work in public affairs for
the Department of Defense as a journalist, editor and speechwriter, as well as writing news and feature articles for private sector
magazines, newspapers, and online publications. I've even taught high school journalism courses, and invested time in my career
as a credentialed high school guidance counselor and life skills instructor.

| welcome the opportunity to assist you in identifying and recruiting the best and the brightest professionals to fill your
vacancies in public relations, marketing, media, graphic design, copywriting, web design, social media, and information
technology. Direct hire or temporary placements.

| also represent top candidates from other professions, so if you have a hard-to-fill vacancy, | can help. | work with a team of
professional StaffingForce Associates nationwide who work together to meet the needs of our clientele in a timely manner. We
have teams working together to fill vacancies in various professions including: Accounting & Finance, Engineering & Design,
Healthcare, Human Resources, Information Technology, Legal, Retail & Hospitality, and Marketing & Creative. In fact, let us show
you how this is done. By the way, if the timing is right for you, we can even help YOU strategize your next career move!

And if you're looking for a freelance corporate speechwriter, or other freelance editorial service to help unload the deadline
pressures of your marketing and public relations divisions, | can assist you through

ScribeWorks — Professional Editorial Services.
Scribelorks ..



http://www.scribeworks.net/about.htm
mailto:esther@StaffingForce.com
https://www.staffingforce.com/ScribeWorks
http://scribeworks.net/about.htm
http://www.linkedin.com/in/EstherDacanay
http://www.mystaffingforce.com/group/staffingforceentrepreneurslife
http://www.mystaffingforce.com/video/need-candidates-1
http://www.mystaffingforce.com/video/need-candidates-1
http://www.scribeworks.net/

Staffing-orcer

Now Is The Time!
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